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ROLE OF TVET IN SUSTAINABLE DEVELOPMENT.

Technical and Vocational Education Training (TVET) should be anchored on the pillar of Education 
For Sustainable Development.
Students and workers in the vocational sector should not only be consumers of natural resources but 
also producers as well. A good example is in the area of  woodwork  and furniture making.It is 
expected that in the development of curricula for woodworkers, part of the integral part of the training 
should be afforestation and sustainability of the states timber reserve.With enabling policies put in 
place to ensure that all stakeholders in this sector contribute to afforestestion and utilization of our 
timer reserve in a sustainable manner.

Malaysia successfully partnered with Germany, Britain and france to establish  three advanced skills 
training institutions, i.e. the German-Malaysian Institute (GMI), British Malaysian Institute (BMI) and 
Malaysia France Institute (MFI). Since the year 2004, two reforms to the training sector has been 
introduced, namely, 1) a new curricula that will integrate academic studies and vocational training, and 
2) directly involving industry or the private sector in the development and implementation of the new 
national currciula for the training sector. This second reform has contributed greatly to it's 
technological advancements

Malaysia Overview
Malaysia consists of thirteen states and three federal territories.The population stands at over 27 
million. The country is located near the equator and experiences a tropical climate. The government is 
closely modeled after the Westminster parliamentary system. 

 The country is located near the equator and experiences a tropical climate. The government is closely 
modeled after the Westminster parliamentary system. 

The Southeast Asian nation experienced an economic boom and underwent rapid development during 
the late-20th century. Rapid growth during the 1980s and 1990s, averaging 8% from 1991 to 1997, has 
transformed Malaysia into a newly industrialised country.

At one time, it was the largest producer of tin, rubber and palm oil in the world. Manufacturing has a 
large influence in the country's economy.

Like Nigeria Malaysia is a multi-ethnic, multi-cultural and multilingual society. Malaysians of multiple 
ethnics, faiths and religions are proud of One-Malaysia spirit .

Technical Vocational Education Training (TVET) System of Malaysia
The Ministry of Education (MOE) is the agency responsible for establishing and setting in place a 
comprehensive schooling system from pre-school to secondary education. The Education Act 1996 is 
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the education legislation that provides for pre-school education, primary school education, secondary 
school education, post-secondary education, teacher education, special education, religious teaching, 
private education, and technical education. 

TVET programmess at the secondary school level have taken a broad-based and non-terminal 
approach. The delivery system allows the opportunity for students to progress to tertiary education 
level and acquire a Certificate, Diploma or a Bachelor’s degree qualification. 

At present, the ministry is strengthening the TVET within the schooling system by introducing TVET 
skills stream at all national secondary schools under the 10th Malaysia Plan (10MP)

Nigeria also attempted to introduce TVET into all secondary schools through the  6-3-3-4 
system.Unfortunately this did not succeed, and we shall learn some lessons on how to get it right from 
the Malaysian story.

I remember seeing a very poor stool, made by the wood work teacher in one of the schools I visited 
some years back in Benin City.Meanwhile in this same city we have some of the finest furniture makers 
in the world. A few years ago a man imported some furniture from the United States only for him to 
later discover that the furniture was made in Nigeria and exported to the USA  by Bob Oshodin 
Organization.

So we see that one of the main reason the 6-3-3-4 system failed in Nigeria was because we allowed 
academicians to handle the practicals instead of professionals. While Malaysia succeeded because it 
directly involvied the  industry and private sector in the development and implementation it's national 
currciula for TVET.

The Malaysian ministry also introduced 22 vocational subjects to national secondary schools to allow 
the students to obtain both the secondary school leaving certificate and the vocational education 
certificate in order to  improve the employability of  the school leaver.It Increased enrolment in the 
vocational and skills technical secondary schools, strengthening the technical and vocational education 
curriculum and enhancing ties with the industry, professional bodies and higher education institutes 
both local and overseas. The government is also currently reviewing the curriculum to introduce 
vocational subjects that can be studied as early as the upper-primary and lower secondary 
levels.Outside the formal sector, the Ministry of Human Resources is spearheading the training sector 
with fourteen industrial training institutes (ITIs). With a population of 27 million and 13 states while 
Nigeria has 11 Industrial training Fund (ITF) Centres,with a population of 160 million and  saddled 
with both the responsibility of training and collection of the industrial levy from companies and 
industries.

Again, while Malaysia has maintained the original vision for the establishment of polytechnics which is 
to raise the technical manpower for industries, Nigeria has since turned polytechnics into the dumping 
ground for those who could not make it into the universities; thus loosing it's technical focus.

National Dual Training System (NDTS)
The NDTS is based on the German method of training in both training institutions and the workplace. 
The system stresses the combination and interrelation of hands-on training at the industry workplace 
with classroom training in specialised training institutions established by the Government.Training is 
two years in duration, with trainees spending 70-80% of their time in workplaces and the remaining 20-
30% in selected training institutions. The strength of the ‘Dual System’ is that it has been designed to 
tap the best training potential of both domains. A very important aspect is the need for close 



cooperation between the Government and private industry in which the latter must be encouraged and 
convinced about the importance of investing in training of the young to ensure continued industrial 
development of the country. Whilst in Germany dual system training takes 3 to 3.1/2 years, in Malaysia 
this has been structured to cover 4 semesters of 6 months each, with a practice / theory ratio of 4 : 1. 

Conclusion/Suggestions

1)     Systematic professional development of TVET Trainers / Instructors /
Teachers, Assessors and Verifiers through a revamped polytechnic education and 
private sector collaboration.
2)     A TVET System should keep pace with technological advancements and use
technology appropriates in technical education and training
3)     Encouraging Continuing TVET and Lifelong Learning
4)     Delivering a TVET Demand Approach
5)     Develop and manage a robust evidence based Competency Assurance
Management System CAMS with a view to set a traditional criteria for management
of quality assurance of the TVET System (Quality Based TVET)
6)     Change the Mindset of parents, the community and stakeholders about
vocational education being second choice to academic education
7)     Implement  “vocational disciplines” through respective academic
subjects at universities (Vocationalisation of Higher Education HE) and identify
the areas where HE and TVET could improve their collaboration with a view to
facilitate seamless pathways  for learners and allow learners to enter gainful 
employment or pursue Higher Education  opportunities.

8. Funding of TVET (Industrial Training Fund) should be given to states in order to 
promote the industrialization of states

9.Involvement of private sector/industry in the development and implementation of 
TVET.

10.The revitalization of TVET  in the 6-3-3-4 system in collaboration with the 
private sector and industries.
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